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Mentoring procedures
GDPR Policy
MENTORme PORTAL 
MENTORme Mobile App 
Roles and responsibilities
Communication with the HEI and contact details
Methodology
Common Rules

We present you the Guidebook "THE A to Z GUIDE TO THE
MENTORme PROGRAMME". The GUIDEBOOK related to the
MENTORme Programme is developed in order to support the
participants (Mentees-People in need mainly, but also
mentors and Supervisors) aiming to introduce all elements of
the project, the services provided, the roles, the on-line portal,
social media etc.

This document is critically important to your preparation for
participation in the MENTORme Programme and highlights key
issues that you should be aware of. You should read and
understand this document and then decide to take action. 

The MENTORme project team is able to support you in this
process. 

We are going to take you through the process from Aims,
objectives, and products of the project to Social Media and
Events.
Meanwhile, we will also point you to:

Moreover, we will provide additional information and direct you
to additional resources where necessary.

We hope you will discover that participation in the
MENTORMme Programme can be a rewarding experience.

Important!
All materials are available in five languages: English, Greek,
Polish, Spanish and German. 
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Aims, 
objectives, 
results of 
the project

MENTORme is a 28-month project designed to
support the testing of innovative practices for
enhancing Higher Education institutions civic
engagement. 

Based on the renewed EU agenda for Higher
Education in 2017, which highlights the need of
‘’higher education to be inclusive and not just
institutions with ivory towers”, the MENTORme
project aims to strengthen Higher Education
Institutions’ interaction with society, by
supporting higher education students to
become civically engaged through effective
guidance and motivation practices and by
raising cultural awareness and promoting
diversity acceptance among them.

The project’s main objective is to develop an
online tool in order to establish mentoring
relationships between students – who will be the
mentors, the professors – who will act as the
supervisors and the people with fewer
opportunities – who will receive mentorship as
they will be the mentees.

The partnership is composed of seven partners
from five countries: Greece, Cyprus, Spain,
Germany and Poland.
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Multilingual Competence
Personal, social and learning to learn
Competence
Citizenship Competence
Cultural awareness and expression
Competence

Competence Framework for HE students
Learning Approaches
Didactic guidelines

This Intellectual Output contains different
important products for HE students. 
The key competences that students will develop
in order to become Mentors are:

Educational and Accreditation Mentoring Pack
consists of the following elements:

PROJECT RESULTS

National Reports
Comparative Report
Handbook
The Mapping Tool

The first Intellectual Output consists of different
stages of detailed research conducted by the
partners in order to map, record and present
efforts at the local, regional, national and EU level
to support vulnerable groups. 
It consists of the following elements:

1..MENTORme Handbook 
(https://mentorme- 
programme.eu/intellectual-output-1/)

2. Educational and Accreditation 
Mentoring Pack

Aims, 
objectives, 
results of 
the project
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A Mapping Tool with the good practices of
each partner country found within IO1.
The Educational Pack developed in IO2 (e-
Learning).
A place where students, academics,
professionals, volunteers etc. will participate
in the exchange of good practices, ideas as
well as materials (e-Community).
A library with additional tools and resources
with filtering options according to the target
group and the topic (e-Library).
The Open Badges for assessment and
validation of students’ key social and civic
competences in order to become mentors
(e-TOOL).

Apple AppStore:  

Google Play:

The online support is an important element
nowadays that the pandemic has affected the
lives of all citizens around the globe.

MENTORme Cloud-based Portal
(https://academy.mentorme-programme.eu/)
includes:

MENTORme Mobile App
It supports the implementation, management,
communication and monitoring of the
MENTORme Programme, as well as the creation
of a network among the stakeholders involved. It
provides supervisors, mentors and mentees to
stay connected.

https://apps.apple.com/app/mentorme/id1631
526529

https://play.google.com/store/apps/details?
id=org.inspire.mentorme.mentormeapp

3. The MENTORme Cloud-based 
Portal and Mobile App

Aims, 
objectives, 
results of 
the project

09

https://academy.mentorme-programme.eu/


guide them through the procedure, tools,
registration, guidelines etc.
support the mentees, mentors and
supervisors, 
introduce all elements of the project, the
services provided, their roles etc.

The Guide Book for participants is prepared in
order to:

4. MENTORme SOCIETIES GUIDE BOOK

Aims, 
objectives, 
results of 
the project
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Mentoring 
procedures
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Mentoring 
procedures

The Guide Book is relevant for all interested
participants (mentees, PWFO - participants with
fewer opportunities), mentors (students) and
supervisors (academics) of the MENTORme
training programme. This chapter is devoted on
explaining the certification process of
MENTORme programme (Mentoring Accredited
Module) and the quality checks that the
programme has undergone.

In June 2022, the MENTORme training
programme was certified by the German
accreditation agency ACQUIN for a period of
one (1) year June 2022-May 2023, meeting the
European quality assurance framework for
higher education and Bologna process (EQF,
ESG standards, ECTS points, Europass) and tools
that promote transparency and mobility across
EU countries. As an external quality assurance
instrument, the certification procedure aims both
at assessing the study programme’s existing
quality and at recommending improvements. 

The process included an external assessment of
the programme through peer-review (external
experts). To guarantee impartiality of the peer-
review panel, the external experts scrutinized the
study programme against a set of criteria
following the “Standards and Guidelines for
Quality Assurance in the European Higher
Education Area” (ESG) providing a framework
for quality assurance processes, which may also
integrate national and/or subject-specific
standards.
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Mentoring 
procedures

Differentiation in the market & at European
level, increasing the exploitation and
sustainability of MENTORme results; 
Enables the transferability and comparability
of skills and competences around Europe;
Supports the development of a common
understanding of certification requirements
among stakeholders; 
Strengthens the public perception of the
value of certification, national legislation and
regulation;
Provides a stamp of excellence based on
European QA framework and international
standards;
ACQUIN is full member of ENQA-European
Association for Quality Assurance and
registered at EQAR-European Quality
Assurance Register and INQAAHE-
International Network of Quality Assurance
Agencies;
The procedure is transparent and its results
are officially published;

The programme has clearly defined and
valid objectives;
The concept of the program enables the
(intended) realization of the objectives;
The necessary organizational and resource
requirements are met;
The educational provider periodically checks
whether the objectives of the programme
are successfully reached and whether the
programme needs modification.

The MENTORme programme provides the
following benefits for the project participants at
European and international level: 

The procedure followed transparent criteria and
certified that:
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Mentoring 
procedures

What is the MENTORme project 
The MENTORme Societies (how to set them
up)
The criteria to become a Mentor/ Supervisor/
Mentee
MENTORme portals, mobile apps and tools
The validation method to become a Mentor

The backbone of the mentoring procedures and
system is MENTORme ACADEMY portal
(https://academy.mentorme-programme.eu/)
that manages the mentoring system and is the
basis for setting up mentorships between HEIs
students and people in need with the
supervision of HE academics/staff. More
specifically, through the MENTORme ACADEMY,
HEIs (students-academics) are able to post
their support (e.g. in digital skills, linguistic for
refugees, social skills for disabled people). 
A useful document showing in a nutshell: 

is the MENTORme Handbook that was developed
by University of Valladolid under IO1 Activity 4 of
the project. 
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Mentoring 
procedures

Following the program’s training
methodology
Having experience in training provide
(content, teaching strategies, evaluation)
Helping to the potential of mentors'
development

How to become a Supervisor

Having interest to learn
Participating in social programs 
Having active participation in the program
Belonging to the group of people with fewer
opportunities

How to become a Mentee

Obtaining the competencies and skills
necessary to teach in the program
(comunication, organization, leadership)
Having knowledge of this issue (feel
comfortable)
Acquiring motivation to participate
Sharing experiences with mentees

How to become a Mentor

The criteria to become a Mentor/
Supervisor/ Mentee
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The European Data Protection Regulation is
applicable as of May 25th, 2018 in all European
member states to harmonize data privacy laws
across Europe. 

According to GDPR policy a vulnerable person
can include a representative of the elderly,
asylum seekers, minors, pregnant women, people
with disabilities or mental disorders and any
individual from ethnic minorities.

Identification of vulnerability is important as such
persons may not be able to give consent or may
suffer adverse consequences if their personal
data is made public. Bearing this in mind, the
information ought to be very transparent and in
the given text there should be always a request
for consent. 

Applying GDPR to new platforms, apps and
services requires the provision of appropriate
security. It means we have to be sure if data is
collected and identifiable, how it is stored, who
can access it, how the data is processed and
when it is destroyed.

GDPR policy should be transparent for users of
new technologies. They should be allowed to
request access to information related to them, as
well as to request deletion of such information.
While using e-platforms, apps or other services
the consent form process is automated.
Furthermore, any consent from individuals for
personal data collection purposes should be
explicitly requested.

GDPR 
Policy
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The MENTORme 
platform 
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The MENTORme platform
has been developed in
order to correspond to the
digital reality that we live
in and to allow students
around Europe to take
advantage of the
innovative and interesting
material that the
consortium has
developed for FREE. 

Find the MENTORme platform here: 
https://academy.mentorme- 

programme.eu/
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In this platform, users can for FREE explore, develop or improve 4
different competences through interactive material in English, Greek,
Polish, German, and Spanish. Each course is enriched by an
announcement board, the learning material in the form of an online
booklet, downloadable links for pdf, word and presentation
documents. Content can be also in the form of embedded links
such as YouTube videos. The competences are the following,
complimented by a 5th module which is an introduction to all four
competences.

In order to access these modules, the creation of an account (for
FREE) is required. Simple steps such as email provision, password
creation and account verification are needed and it is important to
keep in mind that the GDPR policy is respected as users are able to
register and log in securely with their credentials in the education
platform.
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The registered users of
each course, after the
completion of the training
material, will be able to
be assessed. Their
knowledge and skills will
be validated such as key
social and civic
competences in order to
become MENTORS.The
methodology of the Open
Badges will be utilized, as
a validation method
based on non-formal
learning procedures.

The assessment will be in the form of quizzes with reflective
questions, situating the students in real-life situations for which they
should find the right solutions by answering correctly. Once finishing
all 4 quizzes, a final assessment is available in order for users to
become MENTORS. 

Supervisors will be able to view enrolled students and see how
many students have completed the course, how many are still in
the progress of completing a course and how many have yet to
start a course. Additionally, a supervisor will be able to give
assignments, create tests, see grades, award Badges, initiate a
private discussion with a student and post a thread on a forum.

All these modern and easy-to use features are for free, with no
limitation in use. Participate in the MENTORme project, develop the
right skills to be a mentor and become an active citizen in society! 
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The MENTORme  
Mobile App
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The MENTORme App aims to bring together
Mentors and Mentees, working together on
training for the main objectives of the
MENTORme project: Promote social inclusion of
People with fewer Opportunities.
The app allows users of the MENTORme project,
such as PWFO groups and organizations to
express the needs of mentees, and enables
mentors to create and advertise offers and
events for interested mentees. It also aims to
promote the MENTORme project to the general
public.

The MENTORme app is available for download
for Android and Apple iOS devices on Google
Play Store and Apple App Store respectively. You
may use your phone’s camera to scan the QR
codes below, or click on the links to visit the
respective store. 

The 
MENTORme 
Mobile App

Downloading the app
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The home screen

To use the MENTORme app, find the app on your
phone’s or tablet’s app menu and open it. The
default app language is English, but you may
change the language by click on the globe icon
on the top right of the screen. The app supports
five languages: English, Spanish, Polish, Greek
and German.

At the bottom of
the home screen
the app shows
the main
navigation
menu, which
allows users to
view or manage
offers and needs,
or their
MENTORme app
account.  

The 
MENTORme 
Mobile App

Using the MENTORme app

The top navigation menu allows users to
change the language, view information about
the MENTORme app, or their account. In the
center of the screen, users can view the latest
events posted by mentors.

Figure 1: 
The MENTORme app home screen.
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The app also allows users to view existing and
approved offers and needs. Users can view lists
of these two types of items, click on an item to
view more details, search for offers or needs by
title or keyword, or find nearby offers and needs
based on their location. Users who are not
authenticated may also view these items, but
authenticated users such as mentors or
mentees can view their corresponding offers or
needs respectively and manage their
information. To authenticate with the app, users
must first register by clicking on the account
icon. When not signed in, this will transfer the
users to a sign-in screen where they can use
their username and password to sign in, register
for a mentee account, or apply for mentorship
status.

The 
MENTORme 
Mobile App

Viewing offers, events and needs

Users are free to join the MENTORme app as
mentees by creating an account using their
credentials. Once an account is created,
mentees can then create needs which must first
be reviewed and will then be posted for
everyone to see. To register for a mentor
account, users must either be invited by an app
administrator, or apply for membership and be
accepted as a mentor. Mentors can also create
offers and events, which can be attended by
mentees.

Registration
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To attend events, users must reserve
participation by finding an event through and
offer, and then reserving a certain number of
participants. Each event has a maximum
number of slots for each reservation made, to
avoid users from reserving all slots at once. In
addition, each user can only make a single
reservation per event.

The 
MENTORme 
Mobile App

Events and reservations

Users can manage their account’s information
and all of the entries they create through the
account screen. The account screen shows the
user’s profile and allows them to change their
personal details and security credentials. In
addition, it provides a menu with which users
can inspect the data entries they have created
(i.e., offers, needs, events, reservations, etc.).
Lastly, users may opt to delete their account,
along with all of the information associated with
them. This deletes all offers, needs, events, or
reservations.

Account and data management

Figure 3: The
reservation
and account
screens.
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The 
MENTORme 
Mobile App

Username
Password
Name
Institution
Email

In order to enable the mentioned functionality,
the app allows a user to create a personal
account.During the account creation, the app
collects the following user-provided data:

This information is stored securely on a server.
All communication between the app and the
server is over a secure network connection. If
the user opts to, they can delete their account,
and in effect remove the personal data they
have provided.The above information is
required for authentication purposes, and for
addressing the users during communication.
The App is developed by the MENTORme
Project Consortium. The collected data is used
solely for the purposes of the project, and is
not used for advertising purposes, nor is it
shared with any third parties.For any questions
related to data privacy, users may get in touch
via the Contact usform on the project's page.

Privacy policy



Roles and 
responsibilities
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They are adults with social inclusion problems
who participate as students in the MENTORme
training. These people must follow the
registration processes, previously explained, to
access the platform. There, they will have to
consult all the available documents of the
different social and civic competencies and
carry out the activities and evaluations to
achieve the badges that justify the attainment of
the social and civic competencies (multilingual
competence, personal, social, and learning to
learn competence, citizenship competence and
competence in cultural awareness and
expression). Before starting the training in these
competencies, an introduction has been
elaborated to help students understand what
competence is, which are the key competencies
that the European Union considers that all
citizens should have and a brief explanation of
the competencies that will be worked in the
MENTORme training.

Once the introductory part of the training is
finished, we start with multilingual competence.
This competence requires PowerPoint and the
final evaluation.

Roles and 
responsibilities

Within the Academy MENTORme work platform,
we can find different roles:

To make the MENTORme
project highly known
among universities 

To make society more
inclusive, especially to

vulnerable groups

To equip HE students
with useful skills such

as active participation,
critical thinking, respect

Mentees
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Roles and 
responsibilities

Secondly, we find the personal, social, and
learning to learn competence. In this, we find a
PowerPoint with the general content of this part
of the training and then 3 PowerPoints with the
content divided into personal competence,
social competence, and competence in learning
to learn. Included we are going to find eight
activities to perform along the training of the
competence and, to finish;the students must
take the final exam of the competence.

The third part of the training refers to citizenship
competence. In this section, we will find a
PowerPoint that will guide the learning process in
which videos and seven activities are included
for the students to perform. Once this part is
completed, the student mustevaluate to get the
badges of competence.

In the last content section, we find the
competence in cultural awareness and
expression. It is divided into 3 subsections:
cultural knowledge, emotional experience, and
cultural diversity. Within these sections, it is
necessary to carry out four activities and, finally,
to evaluate this part of the content.

At this point, the students have achieved the
badges of all the competencies individually, but
the training intends that the students acquire the
civic and social competencies as a whole. For
this reason, the last phase of the training
process consists of a general evaluation of the
competencies. To achieve the final badges, it is
necessary to answer all the questionnaire
questions correctly.
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Roles and 
responsibilities

Have an interest in learning
Participate in social programs
Have active participation in the program or
activity.
Belong to the group of people with few
opportunities.

The requirements that people who
wish to participate as apprentices
must meet are:

To be willing to learn and to improve
himself/herself to integrate more easily into
society.
To be organized, flexible and responsible to
follow his classes.
To be open to comments and suggestions
even from someone younger than
themselves.
Help higher education students to adapt to
new environments and challenges and to
understand and respect social differences
Establish great mentoring relationships, even
friendships, with their mentors.

The role that the trainee must play in
this training process is:
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Roles and 
responsibilities

To make the MENTORme
project highly known
among universities 

Move from being a university student to a
mentor capable of giving courses and
guiding vulnerable people.
Have experience, knowledge or interest in a
specific field and be able to pass it on to
other people
Be sufficiently motivated to pursue training
and become a good mentor
Be responsible and organized to provide the
necessary mentoring to interested persons
Develop attractive and interesting classes
that are adapted to the target audience
Adapt to change and promote active
citizenship for all people regardless of color,
nationality, age, or economic status.

Have the competencies and skills necessary
to teach in the program (communication,
organization, leadership).
Know the subject matter (feel comfortable)
Motivation to participate
To share their experiences with the students.

Mentors are higher education students who wish
to participate in this program. They are
responsible for supervising the students' activity
and any doubts or problems they may have.
About the MENTORme APP, they are the ones
who can create different training and/or leisure
activities aimed at enhancing the civic and
social skills of vulnerable people. To do so, they
must become mentors, following the training
offered by higher education academics.

The mentor is the higher education student
who has to take charge of:

The requirements necessary to be a mentor
are:

Mentors
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Roles and 
responsibilities

To make the MENTORme
project highly known
among universities 

Provide the mentors (students) with the
appropriate and necessary orientation and
information about the program.
Train the students to become mentors
suitable for the assignment
Assisting students with any doubts, questions
or concerns they may have
Follow up and check the quality of the
relationship between the mentor and the
student to be interfered with, if necessary
Suggest ways to improve the mentor's
behavior and actions, as well as innovative
ways of teaching.

Follow the training methodology of the
program
Have experience in providing training
(content, teaching strategies and
evaluation).
Help develop the potential of the mentors.

·Supervisors are higher education academics
who have the role of supporting mentors. They
oversee training higher education students in
the formation of civic and social competencies.
The supervisors oversee verifying that the
guidelines are followed. Once the students have
become mentors, they supervise the
development of the activities being
implemented by the students and serve as
support for them.

The role that supervisors follow within the
training is to:

The supervisors of this program have to:

Supervisors
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Communication 

with HEIs and 
contact details
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Communication within the online learning
process is an important support channel for
learners to raise questions and problems.

Within the training platform (MENTORme
Academy), you can contact any of the
participants registered in the portal. There is the
possibility to send messages to each person
privately and groups can be created. As one of
the activities of the platform, with the creation of
forums, you can motivate the exchange of ideas
and problems related to the development of
training and aspects related to civic
engagement.

In the case of the MENTORme APP, there is no
possibility of contact between mentors and
mentees.

Communication 
with the HEI and 

contact details
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Mapping Tool - on the map you can find
examples of good practices in each partner
country that support people with fewer
opportunities through lifelong learning or
social-civic initiatives
National Reports from each partner country -
national reports present the current situation
of each partner country and identify the
current gaps and needs of vulnerable people
Comparative Report – Comparative Report
shows needs and gaps in the five countries
in terms of civic engagement schemes
supporting people with fewer opportunities
related to their lifelong learning/active
citizenship or active ageing
MENTORme Handbook–describes the main
information regarding MENTORme
programme, like aims, roles in the
programme, requirements, procedures etc.

The MENTORme project's implementation
methodology was based on several phases,
during which seven project partners prepared a
series of documents (called Intellectual
Outputs).

In the first, initial phase of the project, the
following documents were prepared under
Intellectual Output 1:

Based on the conclusions and results of the first
phase of the project, the second one involved
the preparation of a competence framework
with supporting materials. You can find the
following documents here:

Methodology
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Methodology

Competence Framework – it isa general
description of the higher education
institutions and more particularly in relation
to the countries that form the project
consortium. It also contains a
contextualization of the key competences
established with the European Commission
in 2018, especially those linked to civic
engagement (multilingual competence,
personal, social, and learning to learn
competence, citizenship competence and
cultural awareness and expression
competence). A detailed description of each
of them has been made with the indicators
and transversal competences that were key
for the construction of the training modules.
Learning approaches – supporting paper
forthe preparation of the didactic material to
be used in the training of higher education
students. You can find here general
information regarding learning approaches
and description of their types, like online
learning and blended learning 
Didactic guidelines – another supporting
paper for the preparation of the didactic
material to be used in the training of higher
education students. It contains a practical
overview of teaching modalities (theoretical
classes, practical classes, seminar,
workshops etc.) and teaching methods (like
case studies, problem-based learning etc.).
You can also find here short description of
student-centred learning and teaching
(SCLT) concept.
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Methodology

After preparing the Competence Framework and
supporting papers (Learning approaches and
Didactic guidelines) project partners created
the Civic Engagement Training Programme
containing a set of e-learning materialsdivided
into four competences:

All the materials from the training programme
can be found online on the MENTORme
Academy, after logging in.

The project methodology in the later phase
involved the implementation of other digital
elements of the project, such as the e-
Community, e-Library, e-Tool and Mobile App,
which are described with details in other
sections of this document. Their function is to
support the learning process and delivery of the
training programme and to integrate the project
community.

The final phase of the project consisted of
disseminating the results of the project through
the delivery of training sessions for students and
academics teachers and promoting the project
through events and social media activities. More
information about project’s event can be found
in Newsletters.

To make the MENTORme
project highly known
among universities 

To make society more
inclusive, especially to

vulnerable groups

Multilingual 
Competence

39

Personal, social 
and learning to 

learn Competence

Citizenship 
Competence

Cultural awareness 
and expression 
Competence

https://academy.mentorme-programme.eu/
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Why do we need a code of conduct?

 

Clarity - all interested parties are well aware of the 
expectations to be met and, therefore, they can 

choose whether they still wish to participate in the 
program or better adapt to the work environment

 

Conflict Resolution - conflicts are unavoidable
and sometimes fruitful, but a code of conduct can 
help prevent any serious problems that strain the 

interpersonal relationships
 

 

Public image and reception - the general public 
can be introduced to the philosophy and the 

funding principles of the program

A set of rules, values and principles that the supervisors,
mentors, and mentees of the MENTORme program are
expected to follow and adhere to without any exceptions

Code of conduct
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GENERAL CODE OF CONTACT

Open- 
mindedness

• examining things from all sides
• thinking things through

Teamwork • working well with others as a group or a team
 

Self- 
regulation

• being disciplined
• controlling one's moods and emotions

Respect

• for both your coworkers and yourself
• meaning that everyone is equal to everyone 

else
• not accepting harassment of any type

 

Tolerance
• celebrating diversity (in terms of language, 

religion, culture or sexuality)
• not accepting offensive and rude comments
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GENERAL CODE OF CONTACT

Honesty

• not keeping secrets that might have a 
negative impact on our work

• overcoming any obstacles is our aim, not 
playing the blame game

Strong work 
ethic

 
• making hard work the dream work

Reliability 
and 

punctuality

• submitting your work on time 
• being a go-getter, a responsible person

 

Participatory 
attitude

• setting a good example by participating in the 
program's activities ourselves when necessary, 

rather than staying on the sidelines
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Email
Mobile phone number
Mobile/ Desktop applications (e.g. What’s app/ Viber/ Discord/
Instagram/ Messenger)
Pre-arranged face-to-face meetings

These three groups can communicate with each other via:

P.S.: When registering to the MENTORme program, members of all
three groups are strongly advised to be punctual in their
communication, by regularly checking their emails, messages,
and/or phone calls.

How can we 
communicate 

with each 
other?

Mentors

Mentees

Supervisors
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Social Media 
and Events
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Online through various social network media,
platform, and websites. 
Personally during events for exploitation of
results and dissemination of activities with
target groups.

Website: www.mentorme-programme.eu
Facebook: @MENTORmeproject
Instagram: @mentorme_project
#WeCARE #BeaMENTOR

In the age of the internet, knowledge can be
shared instantly and people are able to access
information easier than ever before. It is
important for us to promote the civic
engagement of HEIs with the community they
are located, while minimising the distance
between academic boundaries and society.
We want to be sure the results will remain
available and will be used by others. 

Therefore, we communicate important issues: 

We have created a website, Facebook fanpage
and an Instagram profile to promote our work
and share information with the world.
Follow our activities on a regular basis:
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Newsletters were developed and disseminated
after important project milestones to be
translated into all partner languages.

Newsletters 

https://mentorme-programme.eu/newsletter/

Events

Newsletters were developed and disseminated
after important project milestones to be
translated into all partner languages.

We are planning dissemination events, about
which we will keep you informed via online
channels:
·Dissemination activities and official Multiplier
Events
·Infodays and Open Days where participants will
be invited to participate in workshops, seminars
etc.

Look for our MENTORme Ambassadors!
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